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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOKHALE MEMORI AL G RLS COLLEGE

Name of the head of the Institution

Dr. Atashi Karpha

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03322238287
Mobile no. 9830456984

Registered Email

gokhal ecol | egekol kat a@mai | . com

Alternate Email

gnyckol kata. i gac@nai |l . com

Address 1/1, Harish Mikherjee Road, Kol kata -
700020

City/Town Kol kat a

State/UT West Bengal

Pincode 700020




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Sanchita Sen

Phone no/Alternate Phone no.

03322232355

Mobile no.

9433026104

Registered Email

sanchi tasen. sen@nai | . com

Alternate Email

princi pal . gokhal ecol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http: //ww. gokhal ecol | egekol kat a. edu. i n
[ AQAR- | QAC AQAR 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gokhal ecol | egekol kata. edu. i n
[ Gokhal eCol | ege- Cal endar - 20162017. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.62 2008 16- Sep- 2008 15- Sep- 2013
2 B 2.79 2016 19-Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 01- Sep- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.gokhalecollegekolkata.edu.in/AQAR-IQAC/AQAR_2015-16.pdf
http://www.gokhalecollegekolkata.edu.in/AQAR-IQAC/AQAR_2015-16.pdf
http://www.gokhalecollegekolkata.edu.in/GokhaleCollege-Calendar-20162017.htm
http://www.gokhalecollegekolkata.edu.in/GokhaleCollege-Calendar-20162017.htm

IQAC

Feedback from Non- 22-Jul -2016 25
teaching Staff 1
Feedback from Al umi 22-Jul - 2016 25
1
Meeti ng of | QAC 05- Apr - 2016 10
3
Meeting of | QAC 15-Jul - 2016 8
2
Meeting of | QAC 10- Feb- 2017 8
3
Meeting of | QAC 21- Mar - 2017 8
3
Feedback from Students 25-Jun- 2017 231
1
Feedback from Enpl oyers 05- Aug- 2016 5
1
Feedback from Teachi ng 22-Jul -2016 43
St af f 1
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Gokhal e G ant vce 2016 116000
Menorial Grls' 1
Col | ege
CGokhal e G ant State 2016 41105840
Menorial Grls' gover nnent 1
Col | ege
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/378_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/378_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e College became a |l ocal chapter of NPTEL, an MHRD initiative ¢ Sanitary napkin
vendi ng machine incinerator installed « “Mnochrone” an effort of Literary
Society was invited. ¢ NSS Unit 1 of the College remained very active and
observed i) World Environnent Day, ii) International Aids day, iii) No Plastic
day ¢ Concrete steps taken to increase avail abl e space

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1) Effort to increase space as per NAAC|Concrete steps taken to increase

recomendat i on avai |l abl e space

2) To obtain fund fromRUSA | fund Application made and presented to
obtain the RUSA | fund

3) To pronote femal e hygi ene Sani tary Napkin vendi ng machi ne
installed

4) To nmaintain acadenm c standard Acadeni ¢ standard nai ntai ned as evi dent

fromuniversity results.

5) Plan to introduce PG in Human Ri ghts |Rel evant authorities approached and
i nspection conpleted for the purpose.

6) Plan to introduce Sociol ogy General |Approval obtained fromrel evant
cour se authorities for the sane.

7) Plan to introduce student St udent schol arship of Rs. 7,000/
schol arship on nerit basis

8) Plan to increase student assistance |Mney curtailed from Annual Day
in view of increasing application from |Celebration to increase students
students assi st ance.

9) Plan to pronote technol ogy enhanced |Coll ege becanme a | ocal chapter of
| ear ni ng NPTEL, an MHRD initiative

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng Body 04- Jun- 2019

15. Whether NAAC/or any other accredited No




- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 31- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has a Managenent

I nformation System (M S) which
conmprises of the follow ng— (a)

Admi ssi on Data Base (b) Conputerised

St udent Data Base (c) Operational

Li bsys in the Coll ege Library (d)
Computerised O ficial Docunents Data
Base (e) Financial Data managenent with
Tally (f) e billing through | FMS The
Admi ssi on Data Base nmintai ned by the
computers provide detailed information
on the adm ssion process that includes
? Prelimnary information on Courses

of fered, Honours and Major along with
the El ective Subject conbinations,

i ntake capacity, the college fee
structure , the procedure of online
submi ssion of applications for

adm ssion and paynent of application
fees, and information on val ue added
courses and hel p desk features

mai ntai ned. ? Merit List publication
dates, merit |ists and procedure of

adm ssion to different courses ?

Adm ssions of the 2nd year and 3rd year
students The Student Data Base includes
the following:— (i) Al records of the
students newy adnitted to the 1st year
(ii) Adm ssion records of the 2nd year
and 3rd year students (iii) Current

cl ass attendance records of all the
students (iv) Records of Internal and
Uni versity Exami nation results (v)
Records of Annual Sports, Cultural,
Extracurricular and Cocurricul ar
activities of students (vi) Records of
adm ssions in value added courses (vii)
Archives The Col |l ege Library nmaintains
its owmn information systemin the
followi ng manner: — The Col | ege Library
is partly automated. For library

dat abase managenent the software LSEASE
(Li bsys) is used. Users can access the




autormated |ibrary catal ogue. Library
circulation systemis al so autonat ed.
The bar coding for both books and user
card is an ongoi ng process. Users can
access NLI ST and ot her eresources
through the internet facilitated by the
College library. The Coll ege has an
effective MS for proper storage and
accessibility of official docunments and
data. Oficial docunents include (i)

Al'l college notices for students and
staff (ii) Al correspondences (iii)

Al'l Governnent and University
notifications (iv) Al Tender notices

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Col l ege has no direct role in curriculum planni ng because there is no scope,
but tries to convey suggestions regarding restructuring of curricula through
teachers who are nenbers of Board of Studies, for respective subjects in the
University of Calcutta. The Col |l ege maintai ns adequate docunents regardi ng the
syl l abi of different subjects in the library for reference by both students and
teachers. All revisions of syllabus are inplenented as soon as they are
i ntroduced by the university. The teaching of the curriculumis well-planned;
the |l ectures to be delivered are planned nmuch ahead of their schedul ed
delivery. The content of the syllabus is adequately covered in the |ectures
provi ded and the reference materials provided by the teachers. Oten the cl ass
| ectures advance beyond the i medi ate scope of the syllabus to enrich the
conceptualization of the subject- natter by the students. The entire syl abus
is subdivided into smaller parts to conplete in each academ c year and specific
portions are allotted to specialized teachers. Thus the syllabus is conpl eted
in each small portion in each part of the three-year course (1+1+1). The
student nmentoring system hovers around the followi ng nmethods of evaluation: (a)
Formative and sunmative assessnents (b) Tutorial classwork (c) Hone
assignnents, projects (d) Ability of students to interpret a concept/theory/
and ability of cognition of an already existing notion. (e) Students’
under st andi ng of using updated net hodol ogy of critical analysis of a text
(Hurmanities/Literature) (f) Ability of students to undertake in-depth study of
the Course syllabus as well as research- oriented study in the respective
di sci plines using various avail able resources. As nentioned initially, the
course syllabus in each subject is prescribed by the University and the coll ege
docunents the same in the formof printed copies. These printed copies are
preserved in the College Library and readily avail able for perusal by both
teachers and students alike as and when needed. This ready availability fosters
consi stency: consistency within curriculumstructure, standards, and
expectations; and increases collaboration between the teachers in a departnent
as they see their colleagues as resources and allies in the process of
assessing the efficiency of delivery of the curriculum conpletion of syllabus,
setting of proper question papers for evaluation and above all, guiding the
students towards inproved outcones. Students too are benefited i mensely as
they continue to consult the organi sed course curriculumavailable in print to
sel f-assess their progress in learning and their preparedness for College and




Uni versity exam nations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Conput er None 01/ 07/ 2017 3 Enpl oyabi lit Skills in

Cour ses y inlIT basi c

sect or comput er fun

skills in danent al s,

comput er deskt op
publ i shi ng

and web

desi gni ng
Super vi sory None 01/ 07/ 2017 2 To increase Devel opnent

Skills and enpl oyabi it of human

HR Associ ate y in the HR resource
depar t ment managenent

of Corporate and
est abl i shmen supervi si on
ts skills
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
No Data Entered/ Not Applicable !!!
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 230 0
1.3 — Curriculum Enrichment
1.3.1 — Value-added courses imparting transferable and life skills offered during the year
Value Added Courses Date of Introduction Number of Students Enrolled
Comput er Course 01/ 07/ 2016 161
Supervisory Skills HR 01/ 07/ 2016 69
Associ at e

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships
No Data Entered/ Not Applicable !!!




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback forns are provided to all stakeholders |ike enployers,
alumi, teachers and nonteaching staff. The feedback is in a questionnaire
format where stakehol ders are required to provide their opinion on specific
aspects and issues of institutional devel opnent. The feedback forns are
designed to enconpass all relevant issues. The Col | ege obtains feedback from
the final batch of students every year to obtain information regarding their
experience in terns of the overall performances of both the teaching and the
nont eaching staff of the college. Students fill in the feedback forns and
provide their assessnent of the curriculum curriculumdelivery and curricul um
i npl ement ati on the processes of curriculumenrichment adopted by the
institution in the formof innovative teaching |earning nethods and

i nfrastructural support. The department w se responses are then statistically
anal ysed and findings are listed. The views and suggestions are also taken into
cogni zance al ongside the statistical findings. Based on the findings, the
Col l ege takes all feasible steps to nake teaching |earning, infrastructure and
canpus life nore conducive to quality enhancenent in a holistic manner. The
Col I ege extends the acadenmic facilities and opportunities to the students by

i ntroduci ng courses nuch in demand. The teachers who are nenbers of Boards of
Studies regularly attend workshops organi sed by the University of Calcutta for
desi gn and devel opment of curriculumin different subjects and communicate the
stake hol ders’ views to the University. Classroomteaching is supplenented by
extramural activities like visits to relevant sites and excursions, relevant to
curricula are undertaken to broaden the perspective of students and enrich
their subject of study. Teachers’ Feedback forns are filled in at the end of
the session to assess their views and suggestions on existing and future
academ ¢ and infrastructural advancenents in the college. Teachers al so provide
their opinions regarding various strategies adopted to facilitate effective

| earning and the scope for added assignnents and suppl enentary cl asses. The
Enpl oyers were requested to give their valued opinion with respect to their
satisfaction with the acadenic performance of their wards satisfaction
regarding the contribution of teachers towards holistic devel opnent of the
institution whether the policies framed by the Coll ege Governing Body is
supported by the staff mmi ntenance of the coll ege canpus and various other

i nprovenments regarding the infrastructure of the college. The Alumi give their
f eedback regardi ng the academ ¢ gui dance accorded by the institution towards
the students’ holistic personality devel opnent, social outl ook, career choice
and grow h. The Non teaching staff of the college provide their feedback on the
proper functioning of the nanagenent regarding infrastructure, financia

support and their participation in college activities and opi ne about the
overal | devel opnent of the college. The opinions of all stakehol ders are

anal ysed by a team of external analysts. Sinultaneously, the suggestions given
are considered and inplenented in the best possible manner and to the best
possi bl e extent.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA 331 2410 166
BSc 206 1603 149
BVoc 142 335 87
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 936 0 38 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 40 6 1 1 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Gokhale Memorial Girls’ College is one of the pioneering educational institutions of Kolkata. The mentormentee
ratio of the institution is 38:936. Hence the teacher student ratio stands at 1:25. The College offers 13 Honours
Programs conferring B.A. and B.Sc. Degrees in Honours and 3 Major (Vocational) Programs conferring B.A. and
B.Sc. Degrees in Major. In addition, Sanskrit is offered as a General (Elective) subject. Each department
maintains a strict mentoring process for students within the prescribed academic framework. The faculty guides
the students to help them bring out their best in the course outcomes. Students are mentored not only in their
respective Honours courses but also in the Elective (General) subjects chosen by them under the relevant

Course Programme. The chief teaching method employed is the lecture method using the traditional black board.
This is supplemented with powerpoint presentations and other audiovisual teachinglearning aids as and when

required. As a part of holistic learning, students are encouraged to read material in addition to the texts and
references provided in the syllabus which can deepen their understanding of the subject. After the completion of
the University syllabus, students are given class assignments which are then checked by the faculty and revision
classes arranged as required. Departments then arrange supplementary as well as remedial classes for the
weaker students to catch up with the mainstream. Along with the class lectures and explanations, class notes are
provided to the students to help them retain the class discussions in their minds. Peer tutoring, Group
discussions, tutorial classes, student paper presentations on syllabusrelated topics and special lectures are held
as well. Students’ attendance records are maintained on a regular basis to ensure their presence in the class
lectures. Midterm examinations, Selection tests and Mock tests are conducted in all departments and outcomes
are evaluated by the teachers. Results provide feedback about the performance of each and every student.
Apart from the teaching of the contents of the syllabus, the teachers often mentor the students in their personal
problems as well as lend their valuable mentorship in different extracurricular activities conducted in the college.
Students are encouraged to look beyond the narrow boundaries of their syllabi at relevant contemporary issues.
This transfers into thoughtful and intuitive contributions to the college magazine, “Miscellany”.




Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

936

38

1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

49

34

15

0

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

2017

vy De

Assi stant Prof essor

Ph. D.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 08 1 10/ 09/ 2016 16/ 02/ 2017
BA 08 2 30/ 06/ 2016 23/ 12/ 2016
BA 08 3 25/ 04/ 2016 21/ 06/ 2016
BSc 09 1 10/ 09/ 2016 16/ 02/ 2017
BSc 09 2 30/ 06/ 2016 23/ 12/ 2016
BSc 09 3 25/ 04/ 2016 21/ 06/ 2016
BVoc 14, 15 1 10/ 09/ 2016 16/ 02/ 2017
BVoc 14, 15 2 30/ 06/ 2016 23/ 12/ 2016
BVoc 14. 15 3 25/ 04/ 2016 21/ 06/ 2016

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

are taken for

as renedi al
tutoring,
undert aken wel |

A conti nuous internal
evaluation is followed at the institutional |

eqg,
to a certain stage.

tutori al

eval uati on system (Cl E)

cl asses,

tutorial
doubt cl earing sessions,
before the students appear for their final
Cont i nuous | nter nal
appropriately done before the final
ultimte performance of the students at the institutional

evel . For this,

tests,

in other words,
vari ous neasures
Mdtermtests are conducted to eval uate students’
This type of neasure is very useful
drawback/ deficit/ difficulty if any anong the students.
cl asses,
revi sion cl asses,

formative

progress up

to rectify any

Li kewi se neasures such
nock tests,
honme assi gnnents etc.
exam nati ons.
Evaluation in the formof summative assessnents is
Uni versity exam nations,

peer
are
Hence,

t hus enhanci ng the

| evel .




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Cal endar for the College is drawn up well ahead of the
commrencenent of the academ c session and indicated in the Coll ege Prospectus.
This calendar is strictly adhered to, except in certain exceptiona
circunmstances. The cal endar closely follows the schedul e prescribed by the
affiliating University. The Academi c Cal endar is drawn on nonth wise basis with
correspondi ng Coll ege activities which is designed with preplanned tine frane
adhering to the University schedule. Various types of initiatives such as
Par ent Teacher neetings, Menorial Lectures, Academ ¢ Reforns are chal ked out.
More significantly, the academ c cal endar specifies the routine of regular
cl asses as well as conducting of all institutional exam nations as well as the
specific time of conducting exam nations. Maxi mum adherence to the academc
calendar is ensured by the institution. In addition, each departnent prepares
its own academi c cal endar for each acadenic session wherein is shown the
exhaustive distribution of the syllabus along with duration for the entire
facul ty.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // wwv. gokhal ecol | egekol kat a. edu. i n/ | QAC- AQAR/ Pr ogr anfOut cones. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

08 BA 109 109 100

09 BSc 93 90 97

14, 15 BVoc 44 43 98

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps: //ww. gokhal ecol | egekol kat a. edu. i n/ | QAC-
AQAR/ St udent Sati sfacti onSurvey. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1 | NSA 725000 72500
M nor Projects 5 UGC 340000 64000
Any O her 1 Col | ege 10000 0
( Speci fy)



https://www.gokhalecollegekolkata.edu.in/IQAC-AQAR/ProgramOutcomes.htm

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Know your Newspaper and

Magazi ne

Advertising, Sales
Pronopti on and Sal es
Managenent

20/ 03/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Appl i cabl e 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bengal i 3 0
Nat i onal Economi cs 3 0
Nat i onal Hi ndi 1 0
Nat i onal Hi story 1 0
Nat i onal Phi | osophy 5 0
Nat i onal Physi cs 2 0
Nat i onal Psychol ogy 3 0
I nt er nati onal Economi cs 6 5.61
I nt ernati onal Mat hemat i cs 3 3.1
I nt ernati onal Physi cs 4 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the

year

Department

Number of Publication

Bengal i

7




Economi cs 6
Hi story 1
Phi | osophy 4

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2016 0 0 0
0 0 0 2017 0 0 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2016 0 0 0
0 0 0 2017 0 0 0
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 3 9 3 0
rs/ Wor kshops
Present ed 3 7 0 0
papers
Resour ce 0 1 2 2
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp at Ananda

Bhawan Deaf and

Bl i nd School at
Jagat pur Vil l age,
howr ah, West Bengal

Col | ege and Ananda
Bhawan Deaf and
Bl i nd School and

I ndi an Cancer
Soci ety

activities activities
Bl ood Donation Canp Associ ati on of 4 50
Vol untary Bl ood
Donors Associ ati on,
West Bengal
A Seven day Speci al NSS Unitl of the 2 30




Sem nar on Nati onal NSS Unit1l and 3 15
Yout h Day Uni versity of
Cal cutta
Soci al Qutreach Soci al Qutreach 8 36
Pr ogr amme Committee of GMGC
Kal yanbrat a Sangha
Hi gh School, How a
Soci al Awar eness NSS Unit 1 6 30
Programe -Tree
Pl ant ati on Cer enony
Soci al Awar eness NSS Unit 1 2 30
Programre —
Nat i onal
I ntegration Day
Soci al Awar eness Associ ation of 2 30
Programe — Speci al Vol untary Bl ood
Lecture on Wrld |Donors Associ ati on,
Ai ds Day West Bengal
Soci al Awar eness Gokhal e Menori al 5 25
Programe - Grls College
Wor kshop on “ Soci al
Service — Bl ood
Donor Mbtivation

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

None

None

None

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Al DS Awar eness [Vol untary Bl ood [Speci al Lecture 4 48
Donor s for Students on
Associ ati on, Al DS Prevention
West Bengal
Protection of |Mahal andi Mikti Wor kshop 3 65
Worren from Wl fare Society
Donestic and Coordi nat ed
Vi ol ence by District
Legal Services
Aut hority,
Sout h 24
Par ganas, West
Bengal
Save the Grl Anj ana Ghosh Sem nar 4 60
Child Menori al Soci al
Wl fare Trust,




Taj pur,
M dnapur,
Bengal

East

West

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

None

None

None

00

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Canpus
Rer ui t ment
Tr ai ni ng

Canpus to
Cor por at e

Tat a
Consul t ancy
Servi ces
Ltd. Human
Resour ce
Uni t ech
Hi ght ech,
Structures,
| T/I| TES SEZ
Bl ock A,
Tower |, 11
and |11,
Action Area
1, New t own,
Kol kat a
700156, 9133
66363076, 91
9830894567

20/ 04/ 2017

12/ 05/ 2017

25 3rd Year
St udent s

Oientation
Program

Career in
Human
Resour ce
Managenent

Trust Kl ub
Consul ting
Pvt. Ltd.,
59,
Hencthandr a
Naskar Road,
3rd Fl oor,
Kol kat a
700010, wwwv.
trustkl ub. co
m

15/ 05/ 2017

15/ 05/ 2017

8 3rd Year
St udent s

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers




participated under MoUs

Pr anabananda 01/ 07/ 2016
I nstitute of
Managenent and

Technol ogy

| mparting conputer 230
training and HR
supervisory skills

to students

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6430000

1901741

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Partially WebCentri c LSEASE 2014
Software 3 Users
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 26710 720578 182 56364 26892 776942
Ref erence 1929 467479 258 93299 2187 560778
Books
e- Books 135000 5000 3000000 5000 3135000 10000
Journal s 7 5370 0 7 5370
e-Journal s 6000 5000 5000 6000 10000

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module
is developed

Date of launching e-
content




No Data Entered/ Not Applicable !!!

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 37 1 1 1 22 60 200 18
g
Added 3 1 1
Tot al 40 0 1 1 1 23 61 200 18
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

40000 70982 155000 1258716

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policies and procedures undertaken for proper utilisation and mai ntenance
of physical, acadenic and support facilities entail the follow ng: Formation of
various conmittees for snooth and efficient managenent of activities. This
gives the opportunity to the faculty to devel op adm nistrative skills and
enhances their ability to guide the students in the extracurricular field.
There is scope of decentralisation in decision nmaking as each conmittee is
assigned a specific task and nenbers draw up the plans for performance with
consensus anong thensel ves. The objective is to ensure conpletion efficiently

and well within the tine period stipulated. The conmttees are constituted by
the Principal in consultation with HOY senior teachers for one academ c year.
Overal |l supervision by the Principal of all the activities planned to be

executed by the conmittees ensures their efficient conpletion. The inportant
academ ¢ and administrative conmittees of the college are as follows ¢ Internal
Quality Assurance cell « Academic Sub Conmttee « Tutor Committees for each
session ¢ Tinetable Conmittee « Library Committee « University Exam Committee o
I nternal Exam Committee ¢« Adnmission Conmittee o Website Conmittee o Anti
raggi ng cell e Sexual Harassnment Cell < College Magazine Comm ttee ¢ Academ c
Journal Conmittee O ass roons: The Col |l ege nakes intensive use of available
space. Class tinetable is drawn up in a manner such that all Honours and Mj or
subjects along with the Elective Conbi nation subjects are accorded uniform
class duration and therefore class room spaces as appropriate for classes with
di fferent popul ation sizes ensuring a thorough and well planned system of



Nil

cl assroom al | ocati on and reasonably confortable accommobdati on for the students.
Cl ass roons and bl ackboards are cl eaned and hygi ene is maintained in Student
washroons regul arly. Regular nmonitoring of electrical connections especially in
| aboratories is done. The College ground is kept clean and green. Fire safety
i s adequately maintai ned. Teachers’ Council : The Col |l ege has a Teachers
Counci |, conprising of the teaching staff of the college, a teacher Secretary
and the Principal as Chairperson. The Teachers’ Council hol ds neetings at
regular intervals to discuss inportant academ c concerns and issues such as
exam nati on schedul es, academ c cal endar, conmmttee formation and activities
and others for each acadenic year. Library: 1. Open access reading facility 2.
Book |l ending facility 3. Searching database on conputer facility 4. Internet
facility 5. Reprographic services 6. Book Bank facility for financially weak
students 7. Reading roomfacility 8 Newspaper reading facility 9. Career
counsel i ng gui dance book facility 10. Bar coding of books. Sports facility: 1
Students are encouraged to participate in college |evel, university |level and
state level conpetitions. 2. A Gymasi um has been established for regular
exerci se and to enhance physical fitness. 3. A karate course has al so been
conducted and continued for three nonths as a self defence course. Laboratory
facilities: Al the |aboratory based departnments are well designed, well
equi pped and updated with the demands of the syllabus. Conputer facility: All
the departments are conputer equi pped. Practical departnments use software for
conducting practical classes. Alternative supply of electricity is provided by
a 62.5 KV generator.

http://www.gokhalecollegekolkata.edu.in/IQAC-AQAR/Qualitylnitiatives.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al 9 27000
frominstitution Assi st ance for

Needy Students

Fi nanci al Support
from O her Sources

a) Nati onal Kanyashree Prakal p 22 550000
21
b) I nt ernati onal Ni | 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 31/ 01/ 2017 90 Depart nment of
Counsel I'i ng of Psychol ogy
Students by Prof. Uni versity of
(Dr.) Nilanjana Cal cutta
Sanyal
Per sonal 28/ 02/ 2017 90 Depart ment of
counsel l'ing of Psychol ogy,
Students by Prof. Uni versity of
(Dr.) Nilanjana Cal cutta
Sanyal



http://www.gokhalecollegekolkata.edu.in/IQAC-AQAR/QualityInitiatives.htm

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Ni | 0 0 0 0
2017 Ni | 0 0 0 0

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tat a 25 15 W pro 1 1
Consul t ancy
Servi ces
Ltd.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 29 B. A Engl i sh Uni versity M A
of Cal cutta,
Jadavpur
Uni versity,
BHU, RBU
2016 3 B. A/ B. Sc. Voc |Adverti sing, I 1 S\BM Mast er s
Sal es Kol kat a, (soci al
Pronoti on Nar see Wl fare),
and Sal es Monj ee PGDM
Managenent |lInstitute of | Marketing,
Managenent MSc in
Munbai , Logi stics &
Manchester |Supply Chain
Metropol i tan | Managenent ,
Uni versity, M Voc.
UK,




2016 32 B. A /B. Sc Ceogr aphy Uni versity M Sc., MBA
(Honour s) of Calcutta,
Synbi osi s
Pune
2016 4 B. A Hi ndi Uni versity M A.
(Honour s) of Calcutta
2016 19 B. Sc. Voc. dinical I EST M Sc.
Nutrition Shi bpur, Al'l (dinical
and I ndi a Nutrition &
Dietetics Institute of | Dietetics),
Hygi ene and | M Sc. (Food
Public and
Heal t h, Nutrition),
Bost on M Sc. (food
Uni versity Pr ocessi ng)
USA, SNDT M Sc.
University, |(Nutrition),
Munbai , Masters in
Col | ege of Hospitality
Medi ci ne and |Admi nistrati
JNM on
hospi t al ,
Peri yar
Uni versity,
J.D. Birla
I nstitute,
2016 6 B. A. Voc Communi cati v Jadavpur MA. (Mass C
e English Uni versity |onmuni cation
)
2016 9 B. A Bengal i Uni versity M A
(Honour s) of Calcutta,
RBU, Lady
Br abour ne
Col | ege, ,
bt hune
Col | ege,
Bagbazar
Wonens
Col | ege
2016 19 B. Sc Economi cs Uni versity MA./MSc./
(Honour s) of Calcutta, Masters in
Dur ham Uni ve |experi nent al
rsity, uk, Economi cs
RBU, Bar asat
State
Uni versity
West Bengal
2016 8 B. A Educati on Uni versity M A
(Honour s) of Calcutta,
RBU, Net aj i
Subhas Open
Uni versity
2016 7 B. A H story Uni versity M A.

(Honour s)

of Calcutta




2016 12

B. Sc. Mat hemat i cs

(Honour s)

Jadavpur
Uni versity,
Vi dyasagar
Uni versity,

Techno
I ndi a, Lady
Br abour ne
Col | ege,
Amity
Uni versity
Noi da, | EM
Mani pur ar my
Institute

M Sc., MBA,

2016 3

B. A
(Honour s)

Phi | osophy

Uni versity M A
of Cal cutta,
RBU,

Pr esi dency

Uni versity

2016 2

B. Sc.
(Honour s)

Physi cs

Uni versity M Sc.

of Calcutta

2016 9

Political
Sci ence

B. A
(Honour s)

Uni versity M A.
of Cal cutta,
Jadavpur

Uni versity

2016 12

B. A /B. Sc
(Honour s)

Psychol ogy

Msc. in
Pure and

Apllied
Psychol ogy

Uni versity
of Calcutta

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 1

Any O her 2

Any O her 1

Any O her 2

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports I nstitutional 110
Col | ege Foundati on Day Institutional 95
Cel ebration
Annual Conpetitions Institutional 60
Annual Col | ege Exhi bition Institutional 400
St udent Semi nar I nstitutional 52




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2016 2nd Prize Nat i onal 0 1 14/ BSCH 01 |Tri nanj ana
in 35 Choudhur i
Ext enpor e
Speech on
Si ster
N vedita
hel d i nRam
kri shnaM s
i sion
Institute
of
Cul ture,
Kol kat a

2016 1st Prize Nat i onal 0 1 14/ BAH 020 | Madhuri ma
in Al 6 Chatterjee
| ndi a
Essay

Witing
Event

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege does not have a formal Student Council. However, students of each
year in each Honours and Major subjects are represented by their respective
Cl ass Representatives in the Student Welfare SubConmttee of the College. After
proper and tinely notification by the college authority, the class
representative is chosen through consensus/vote by the students of the class.
The class representatives neet with the teacher nenbers of the Student Wl fare
SubCommittee fromtine to tinme and di scuss the problens of the students and
al so make their suggestions for problemalleviation. Student grievances are
addressed in such neetings wherein teacher nenbers give a good hearing and
encourage class representatives to help resolve the contentious issues and
assi st closure. Class representatives comunicate with the departnental
teachers as well as the students and assist themin organi zing various coll ege
activities. They also assist the faculty in matters such as distribution of
reading material, dissem nation of information on class routine and ot her
i nformati on as deenmed necessary to be conveyed. They al so provi de suggestions
on ways to make canpus life nore confortable and exciting. They represent the
aspirations of their classmates.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

CGokhal e Menorial Grls’ College Alumi Association was forned in February, 2014
and registered with the Registrar of Firnms, Societies and NonTradi ng
Cor poration, West Bengal in August, 2014. The Objectives of the Association are
e Spreadi ng education, inparting care and gui dance for the upliftment and
emanci pati on of wonmen. ¢ Providing for the advancenent of education of the
financially weak and maintaining the culture of the society at large « To lift




the rich tradition of Gokhale Menorial Grls College and to provide continuity
between an inherited glorious past to a prospective future. The activities of
the Association include — ¢ cultivation of a healthy atnosphere involving the
entire comunity, past present. ¢ organisation of various socio cultura
programres including environnental issues. ¢ organisation of educationa
programes |ike | ectures, sem nars, workshops, exhibitions, debates, discussion
and ot her exposure opportunities of social, educational and professional
references. ¢ organisation of counselling sessions to inprove the quality of
life of the students. ¢ such other things as nay be deened incidental or
conducive to the attai nment of foregoing objects. In 2016 17, the total

menber ship stood at 39 nenbers. The Associ ati on undertook several progranmes in
adherence to its ainms and objectives. Besides organising student welfare
programres such as health check up and counselling, the Association also
contributed a sumof Rs. 19,465/ for purchase of Sanitary Napkin Vending
Machi ne for students, Rs. 1,512/ for general health check up of theStaff and
Students, Rs. 1180/ for organising a Special Lecture for the ASPSM depart nent
and Rs. 5640/ Collected by the nmenbers of the Social Awareness C ub in MOHONA
2016, a fete cumexhibition organised by the Alumi Association for the
physically, nmentally and financially underprivileged section of the society,
the proceeds of which were given away for charity. In all, the Association nade
a val uable contribution Rs. 27,797 towards progranmes ained at benefiting the
cause of welfare of the College students and wonen in general.

5.4.2 — No. of enrolled Alumni:

39

5.4.3 — Alumni contribution during the year (in Rupees) :

27797

5.4.4 — Meetings/activities organized by Alumni Association :

e Health checkup (18, Novenber, 2016) ¢ Annual fete* Mdhona” proceeds for
charity ( 23 Septenber, 2016) e+ Counselling sessions by em nent Psychol ogi st
and President of Al ummi Association, Prof. (Dr.) N |anjana Sanyal (31/01/17
28/ 02/ 17) « Book |l aunch on Wrld CSR Day (18/02/17) by US Consul General M.
Craig Hall — “Corporate Social Responsibility in India: Cases and Devel opnent

after a Legal Mandate' edited by Ms. Nayan Mtra (Assistant Secretary, Gokhal e
Menmorial Grls College Alumi Association). ¢ Interactive session between
renowned Advertising and Filmveteran M. Barun Chanda and the students of
Advertising Departnment on 16/03/17. + Renedial classes for students of
Psychol ogy by nenbers of Al umi Association

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e A nunber of committees are constituted by the Principal for an academnic year
with the consent of the teachers concerned in a neeting of the Teachers’
Council for the snmooth and efficient nmanagenent of activities. This also gives
the opportunity to the teachers to devel op adninistrative skills and enhances
their ability by being in charge of various academ c, cocurricular and
extracurricular activities. There is scope of decentralisation in
deci si onmaki ng as each conmittee is assigned a specific task and nenbers draw
up the plans for perfornmance with consensus anong thensel ves. The objective is
to ensure efficient and tinely conpletion of the syllabus and al so al
progranmmes organised fromtinme to time. The conmittees are constituted by the
Principal in consultation with HODs/ senior teachers for one academ c year.




Overal | supervision by the head of the institution of all the activities
pl anned to be executed by the commttees ensures their efficient conpletion. e
The Principal, the nenbers of the I1QAC and all staff nmenbers are involved in
defining the policies and procedures, fram ng guidelines and rul es regul ations
pertai ning to adm ssion, exam nation, discipline, grievance redressal and
library services etc., and effectively inplenenting the sane to ensure snooth
and systematic functioning of the institute and in this process, they are anmply
ai ded by the efficient cooperation of the nonteaching staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration |Collaboration with the corporate sector
exists so far as it is made by the
Vocat i onal departnents as requirenent
the University syllabus to facilitate
onjob training for the students in such
departnents. However there is
col l aboration with Tata Consul tancy
Services Ltd. For providing training to
final year students in devel oping
Cor porate Enployability Skills and
subsequent |y Canpus Pl acement for
conpeting students. There is also a tie
up with TrustKl ub Consul tancy which
conducts a canpus recruitnent
orientation for career in human
resource nmanagenent every year for
final year students.

Adm ssi on of Students The Col l ege follows the rules and
regul ations | aid down by the University
of Calcutta. The CGovt. Reservation
policy in adm ssion of new students is
strictly followed. Adm ssion process is
conducted fully online and adm ssion is
strictly meritbased. Online application
of adm ssion formin a “Bill Desk” is

facilitated. The coll ege maintains ful
transparency in the adm ssion procedure
of the by providing exhaustive
information on the college website.

Curricul um Devel opnent The Coll ege being primarily an
under graduate college affiliated to the
Uni versity of Calcutta, has hardly any
scope for curriculum planni ng. However,
faculty nmenbers put in their valuable
suggestions and feedback regarding the
course structure through the teachers
who are menbers of board of studies.
Despite the Iimtations in curriculum
pl anning, the institution adopts
various innovative nethods to execute a
wel | pl anned teaching and | earning




process. This consists of a custom zed
academ c routine fornul ated for al
di sci pl i nes and correspondi ng
departnents. Students are regularly
nmentored through tutorials, class
tests, nmock tests, renedial classes
every year to note their devel opnment.

Teachi ng and Learni ng

Teachi ng and Lear ni ng—Teachi ng and
| earni ng hovers around: a) Regul ar
classes for the conpletion of the
syl | abus, b) Revisions and
doubt cl eari ng sessions c) Renedi a
cl asses d) Suppl enentary cl asses e)
Curricul unbased Student Presentations
f) Special |ectures g) Regul ar
Par ent Teacher interface Al |abbased
subj ects are equi pped with stateofthe
art |laboratories along with conputers.
Internet facilities available in the
coll ege. The col |l ege academi c j ournal
“Academ a: GMEC" is continued to be
publ i shed. Students are constantly
urged and encouraged to visit the
library and al so access eresources to
obtai n an advanced and updat ed
under st andi ng of the topics included in
the syl | abus.

Exam nati on and Eval uati on

Met hods of eval uation are adopted for
maki ng both formative and sunmati ve
assessnents. Two centralized
exanm nations are held each year, viz.,
the M dterm Exani nation and Sel ection
test. Mdterm Exami nation results are
decl ared by the departnents. Answer
scripts are shown to the students and
t he schene of evaluation is explained
After this exam nation, parent teacher
nmeetings are held and guardi ans are
i nformed about their wards’ progress.

Sel ection tests adhering to the
University tinmetable are conducted to
ensure the preparedness of the students
for appearing in the final university
exam nation. Tutorial class work and
hone assignnents are given to the
students for practice. Mdel answers
are di scussed. Peer tutoring is
facilitated. Renedial classes are also
hel d. C ass tests and Mock tests are
hel d to assess students’ progress in
class. Apart fromthese tests,
students’ presentations in semnars,
group di scussions, projects in relevant
subj ects etc. also help in nonitoring
students’ performance and preparedness
before the university exam nati ons.

Resear ch and Devel opnent

Research activity is encouraged both




anong teachers and students. Student
proj ects are encouraged. Funds
specifically allocated for student
research projects, research projects by
contractual |ecturers and Coll ege
Central Research project enbracing
mul ti pl e departnments. Few faculty
menbers have been involved in the
pursuance of the Ph.D degree under UGCC
Teacher Fell owship Programme. Faculty
menmbers were al so engaged in various
M nor Research Projects funded by the
UGC. The col | ege has budgetary
al I ocation for organizing departnental
speci al | ectures where reputed schol ars
and academ cians are invited as
speakers. Teachers are encouraged to
attend sem nars, synposia and wor kshops
t hroughout | ndia and present papers at
both national and internationa
sem nars and synposia. They are al so
encouraged to contribute papers in the
academ c journal of the Coll ege.
Teachers are given the opportunity to
attend Refresher, Oientation and
Shortterm courses under Career
Advancenent Schene. | NFLIBNET facility
is available in the college library and
is utilized by both teachers and
students.

Li brary, I CT and Physica

Infrastructure /

| nstrunent ati on

The Col | ege has a wel | equi pped
partially automated library digitalised
with I NFLIBNET facility. Users can
access NLI ST and ot her eresources
through the internet. The library has
an open access readi ng room and
reprographic facility. Each departnent
has a library of its own. The Coll ege
Library is partly automated. For
library database managenent the
sof tware LSEASE (Libsys) is used. Users
can access the automated library
catal ogue. Library circulation system
is also automat ed. The barcodi ng for
bot h books and user card is an ongoing
process. Every year the college library
is replenished with books and reference
materials with funds provided by both
the coll ege and UGC. The col |l ege office
has a conputerised data managenent
system for both financial and
nonfinancial matters. Labbased
departnents are wel |l equi pped with the
requisite instrunents and nmaterials and
purchases are nade every year to keep
themin good shape for the benefit of
the students. Each departnent has its
own conputer. Internet facility in




available in the college office and in
the library.

Human Resource Managenent

The Ful | Ti me Per manent Faculty and
nont eachi ng staff are appointed by the
State Governnent. The Contractual and
CGuest faculty is directly recruited by
t he Col |l ege based on panels forned via

interviews to fulfill academc
necessity. Appointnent of casual office
staff including security personnel is
essentially need based and out sourced.
Staff neetings are held by the Head of
the Institution to ensure snooth
functioning of the college. Faculty
menbers are provided with duty | eave
for presenting papers at sem nars and
conferences. They are al so encouraged
to attend software training and
enri chnment wor kshops and Refresher,

Orientation and Short term courses
under the Faculty Devel opnment Schene.
The There are Staff Welfare Schenes

such as festival bonus/advance, health
checkup, counselling and nedical
facilities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Egovernance in the coll ege has been
continually extended with computerized
managenent of processes such as
regi stration, adm ssion, student
information, classes, tinme table,
attendance, library, salary and
expenses, exam nations, perfornmance,
results and reports. Several advantages
have been obtained ¢ It has increased

the efficiency of the various
departnents and reduced duplication. e
Preparati on of reports and m nutes has
becone easy and qui cker. ¢ Students
have been facilitated as subm ssion of
fornms and payment and obt ai ni ng
docunments and certificates fromthe
col l ege office has beconme faster. -
I nterconnectivity between different
departnents and committees has
i nproved. ¢ Faculty nenbers can be
readily access all information past and
present as and when required by them
for academ c, cocurricular and extra
curricul ar planning.

Adm ni stration

The scope of egovernance in college
adm ni stration extends in terns of
posting of all categories of college
notices on the Coll ege Whbsite for

whonever it may concern and sendi ng out




urgent notifications to the students
and the College Staff as and when
required through bul k text nessagi ng.

Fi nance and Accounts

finance and accounts including salaries
and ot her receipts and paynents are
mai nt ai ned t hrough COSA and HRVS
sof tware systens.

Student Admi ssion and Support

Admi ssion is conducted fully online on

basis of nerit

in keeping with
Gover nnent Reservation Policy
Uni versity guidelines.
application of adm ssion forns is
facilitated in a “Bill

Onli ne

Desk.

Exam nati on

Col I ege Internal

I nf ormati on about dat es,
seating arrangenents pertaining to al
Exam nati ons and

noti ces regarding University
Exam nations are posted on the Coll ege
Website to be visited by both the

dur ati on,

Students and the Staff.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ni | Ni | Ni | 0
2017 Ni | Ni | Ni | 0

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date
professional | administrative
development training
programme programme

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Oientation 1 19/ 12/ 2016 14/ 01/ 2017 21 day
Pr ogr amme
Ref r esher 1 02/ 07/ 2016 22/ 07/ 2016 21 day




Cour se
Ref resher 1 01/ 12/ 2016 22/ 12/ 2016 21 day
Cour se
Ref r esher 1 02/ 01/ 2017 21/ 01/ 2017 21 day
cour se
UGC Sponsored 1 10/ 01/ 2017 16/ 01/ 2017 7 day
Short Term
Cour se
UGC Sponsored 1 23/ 02/ 2017 01/ 03/ 2017 7 day
Short Term
Cour se
UGC Sponsored 1 22/ 03/ 2017 28/ 03/ 2017 7 day
Short Term
Cour se
Facul ty 2 06/ 05/ 2016 05/ 05/ 2017 1 year
Devel opnent
Pr ogr amme
Nati onal Level 2 15/ 06/ 2017 29/ 06/ 2017 2 week
Teachers
Enri chrment
Wor kshop in
Mat hemat i cs
(NLTEWM 2017)
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e« Refundabl e festival Ref undabl e festi val e Free studentship ¢ Gym
advance ¢ Medi cal advance, nedi cal facility « Medica
facility o Health checkup |facility, health checkup, facility « Health Canp
e Counsel l'ing festival bonus for casua
staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al audit
the year 201617,

Bengal authorised Sri.

final report for
I nstruction, CGovt.

books of accounts.

t he Hi gher
Ashok Mtra of B. Kunmar

conduct the audit of college accounts.
201617 was sent
O West
Bal ance sheet of Gokhale Menori al
annexed I nconme and Expenditure Account for the year
wi th Recei pts and Paynents Account for the year ending on 31lst
been audited. The auditor certified that the same were in agreenent with the
the information and expl anati ons

Bengal

Grls’

is conducted externally by a governnent appointed auditor.
Educati on Departnent of the Governnment of West
Co. Chartered Accountants to
Audit started on 27.10.2017 and the

For

by the auditor to the Director of Public
on 24.03.2018. The report stated that the

The report ensured that al
necessary for the purpose of audit to the best of their

col l ege as on 31st March,

2017 and the
ended on that date al ong
Mar ch, 2017 had

know edge and bel i ef




had been obtai ned and the said accounts READ W TH THE NOTES ON ACCOUNTS - for
the year ending on 31st March, 2017

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1) Shail esh Menori al 131000 For purchase of |ibrary
Educational Trust, 2) Dr. books, Satyendra Prasanna
Mousum Mikherj ee, Annual Menorial Lecture,
Associ ate Professor Dept. Cash award for Student
of Political Science, acquiring the 2nd
Gokhal e Menorial Grls’ Position in University
Col l ege, 30) 3) Dr Jhunm final exam nation
Bandyopadhyay Associ at e
prof essor Departnent of
Physi cs

6.4.3 — Total corpus fund generated

65483950

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni ¢ No Ni | No Ni |
Adm nistrative Yes H gher No Ni |

Educat i on

Depart nent,

Govt. of West
Bengal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A formal Parent Teacher association does not exist. However, the follow ng
nmeasures are in place. ¢ Regular ParentTeacher interface for all students. e
Regul ar Parents’ appraisal of their wards’ progress and ¢ A fornal feedback

fromthe guardi ans of the |ast batch of students every year with val uabl e

suggestions for further inprovenent.

6.5.3 — Development programmes for support staff (at least three)

? Festival (Puja) Bonus to casual staff. ? Festival (Puja) Advance (refundabl e)

to permanent staff. ? Medical facility, discounted nedicines from Roy Sons. ?

Bl ood, ambul ance, oxygen facility on a priority basis fromlLife Care. ? Doctor
on call.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Plans to renovate the newy acquired PTTlI roons for academ c purpose. ? Plans
to acquire land for new canpus from concerned authority. ? Plan to expand
Technol ogy Enabl ed Learni ng through continued tie up with NPTEL. ? Plan to

i ncrease student intake. ? Plan to introduce Sociology at UG | evel and Human
Rights at PG | evel

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Menor i al
Awar ds and
ot her
Col | ege
awar ds for
out st andi ng
results and
al |l round
per f or mance

18/ 12/ 2016

18/ 12/ 2016

18/ 12/ 2016

13

2017

Car eer
counsel l'i ng
in coll abora

tion with
Trust Kl ub
Consul ting
Pvt. Ltd.

15/ 05/ 2017

15/ 05/ 2017

15/ 05/ 2017

2017

Canpus
Recrui t nent
Drive in col
| aborati on

with TCS
Ltd.

24/ 04/ 2017

24/ 04/ 2017

12/ 05/ 2017

25

2017

Ofsite
Host el
facility for
students in
col | aboratio
n wth YWCA

20/ 06/ 2017

25/ 06/ 2017

25/ 06/ 2017
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Protection of 07/ 02/ 2017 07/ 02/ 2017 57 6

Wnen from
Donesti c
Vi ol ence a
Legal Literacy
Programme for
staff and
St udent s




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Application for RUSA | fund to create solar panel. ¢« Creation and mai nt enance
of herbal garden. ¢ Tree Plantation ¢ Cbservation of No Plastic Day. ¢« Ewaste
bin maintained in collaboration with Toxic Link by the college for disposal of

toxi c ewaste

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

The Code of Conduct laid
down for the students in
the Col | ege Prospectus
i ndi cates the rules and
regul ati ons of the
Col | ege regarding
punctuality, regularity
of attendance (in
accordance with the rules
of the University of
Cal cutta vide
notification no.

CSR/ 54/ 09), discipline,
consideration for Coll ege
property and reputation,
[ibrary books, show ng
respect to the teaching
and non teaching staff of
the Col |l ege and respect
for the decisions of the
Col l ege authority in
matters regarding
redressal of grievances
and prevention of
raggi ng. A Library
Orientation Programre is
hel d every year for the
newy admtted students
to ensure that they nake
use of library resources
adequately, effectively

Date of publication
15/ 05/ 2016

Title

Code of Conduct (Coll ege
Pr ospect us)




and with care.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebrating World 05/ 06/ 2017 05/ 06/ 2017 63
Envi ronnent Day
Cel ebrating Wrld 05/ 06/ 2017 05/ 06/ 2017 63
Envi ronnent Day

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Application for RUSA | fund to create solar panel. ¢ Creation and mai ntenance

of herbal garden. ¢ Tree Plantation ¢« Cbservation of No Plastic Day. ¢« Ewaste

bin maintai ned in collaboration with Toxic Link by the college for disposal of
toxi c ewaste

e Application for RUSA | fund to create solar panel. ¢« Creation and mai nt enance
of herbal garden. ¢ Tree Plantation ¢« Cbservation of No Plastic Day. ¢ Ewaste
bin maintained in collaboration with Toxic Link by the college for disposal of
t oxi c ewaste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Special initiative in 201617 for pronoting femal e hygi ene and health as a
part of the “Swachh Bharat” mssion. ¢ Special initiative in 201617 for
pronoting | CTenabl e | earni ng and beconing a | ocal chapter of NPTEL, an MHRD
initiative. ¢ 3hour introductory orientation programre conducted every year to
famliarize the freshers with the history, achievenents, infrastructure,
academ ¢ and extra — curricular activities and adm nistrative and support
systens of the College. ¢ Library orientation conducted for freshers to nmake
them aware of the rules and regul ations of the College Library and the
facilities available. ¢ Free studentship and Book Bank facilities for needy
students. ¢ Publication of College Magazi ne and Col | ege Academnic Journal . -
Regul ar assessnents through class tests for formative eval uation ¢ Regul ar
Parent Teacher interactions ¢ Fully online adm ssion process based on nerit. e
Speci al |ectures conducted by every departnent every year for the benefit of
t he students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // ww. gokhal ecol | egekol kat a. edu. i n/ 1 QAC- AQAR/ Best Practi ce. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision and nission of the institution is to uphold both academ c excell ence
and personal growth by ? pronoting quality in teaching learning ? maintaining a
bal ance between education that pronotes know edge per se. and training that
inmparts skills for enployability ? broadening the base of wonen’s education in
keeping with the framework of a pluralistic society. Meetings are held
periodically for discussing the issues and chall enges of institutiona
devel opnental . The institute encourages teachers, students, parents, enployers,
alumi, staff and class representatives to share their ideas, opinions,
suggestions through proper channels i.e through Parent Teacher neet, Al umni
nmeet, Teachers Council neetings, student feedback system and through other
various conmittee neetings. The inputs received fromvarious stakehol ders of



http://www.gokhalecollegekolkata.edu.in/IQAC-AQAR/BestPractice.htm

the institute are reviewed and those which are in line with the Institute’s
Vision and M ssion Statenents are considered for appropriate action. The
faculty personally neets with the student to resolve probl ens. The student
whose attendance/ performance is poor is identified and nade aware. Her
guardi ans are al so inforned through parent teacher neetings and tel ephonic
conversations. Al relevant docunents such as undertaki ngs, declarations and
| eave applications, feed back fornms and record of parent teacher neetings etc.
are neticul ously naintained by the departnents and furni shed when required by
the concerned committees. Students are encouraged to undertake active roles as
coordi nators of cocurricular and extracurricular activities. The Soci al
Qutreach activities conducted by the NSS Unit 1 of the College with the
cooperation of the student nenbers of the Social Awareness C ub and the teacher
menbers of the Social Qutreach Conmittee with dedication, diligence and
convi ction show the commtnment of the institution towards inculcation of
egalitarian, secular and non parochial values anong students in addition to the
core val ues of honesty , discipline, courage, conpassion, self respect as well
as respect for others, holistic |earning and pronotion of all round devel opnent
of the students. The Coll ege Code of Conduct reflects the values it seeks to
uphol d. It sets the standards of conduct expected of students and is
instrunental in creating open nminds which are capable of great tol erance and
fellow feeling. The insignificant nunber of student grievances com ng up for
redressals is anple evidence that canpus life is peaceful and congenial for the
devel opnent of values of equality, secularismand nutual cooperation anmong
students. The strengths of the institution are manifest in its : ? Locational
advantage ? Continued acadeni c excellence as evident fromthe result outcones.
? Increased student strength despite continued space crunch. ? Increase in
nunber of teaching staff. ? Creation of new and mai ntenance of existing basic
infrastructure despite financial constraints. ? Continued adherence to strict
standards of discipline both acadenic and otherwise in the face of increasing
pressures fromthe social nilieu to | ower the sane.

Provide the weblink of the institution

htt ps://ww. gokhal ecol | egekol kat a. edu.in

8.

Future Plans of Actions for Next Academic Year

I ntroduction of PG Di pl oma/ Certification Courses  Introduction of PG in Human

Resource ¢ Introduction of new Val ueadded courses ¢ Renovation of newy acquired
PTTI roons in the main building for academ ¢ purpose. ¢ To seek RUSA | funds for
installation of Solar Panels ¢ To seek ways and neans to increase student
support. « To nmake efforts for nmaintaining and enhancing acadenic quality. < Plan
to acquire land for new canpus from concerned authority « Plan to expand
Technol ogy Enabl ed Learning through continued tieup with NPTEL. « Plan to

i ncrease student intake. ¢ Plan to introduce Sociology at UG | evel.
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